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EDUCATION

Galatasaray University, Social Sciences Institute, Istanbul/Turkey
Ph.D. on Private Law, 2009 — 2017.

University Paris-I Panthéon-Sorbonne, Paris/France
LL.M. on International and European Business Law, 2007-2008.

Galatasaray University, Faculty of Law, Istanbul/Turkey
LL.B., 2003-2007.

Galatasaray High School, Istanbul/Turkey
1995-2003.

RESEARCH

Rheinische Friedrich-Wilhelms Universitiit Bonn, Institut fiir Arbeitsrecht und Recht der
Sozialen Sicherheit, Bonn/Germany
Visiting Researcher, September 2017- September 2018.

University Paris Quest Nanterre La Défense, Institut de Recherche Juridique sur

L’Entreprise et les Relations Professionnelles (IRERP), Paris/France
Visiting Researcher, September-November 2013.

SCHOLARSHIPS

Tiibitak (The Scientific and Technological Research Council of Turkey)
International Research Fellowship Programme, September-November 2013.

Jean-Monnet Scholarship Programme
International Academic Studies Scholarship, September 2007 - September 2008.

PROFESSIONAL EXPERIENCE

July 2017-, Assistant Professor
Kadir Has University, Faculty of Law, Department of Labor Law and Social Security Law

September 2008 — July 2017, Research and Teaching Assistant
Kadir Has University, Faculty of Law, Department of Labor Law and Social Security Law



LANGUAGES

Turkish, French, English, German (working knowledge)

PUBLICATIONS

Books:

Is Hukukunda Olgiiliiliik Ilkesi (Principle of proportionality in labor law)
(Beta Yaynlari, Istanbul 2019 - ISBN: 978-605-242-565-7)

Articles:

1. “Avrupa Birligi ve Tiirk Is Hukukunda Isverenin Calisma Kosullar1 Hakkinda Iscileri
Bilgilendirme Yukimliligi” (Duty of the employer to inform the employees about working
conditions in EU and Turkish Labor Law), Dokuz Eyliil Universitesi Hukuk Fakiiltesi Dergisi,
Cilt 9, 6zel say1 : Unal Narmanlioglu’na Armagan, izmir 2007, 43-74 (Co-authors: Prof. Dr. Ali
Glizel and Res. Asst. Emre Ertan).

2. “Les Droits Sociaux Fondamentaux au Niveau Européen (Une reconnaissance progressive et
la phase finale: le traité de Lisbonne)”, Prof. Dr. Ali Giizel’e Armagan, Cilt I, Istanbul 2010, 769-
789.

3. “Karsilastirmali Hukukta ve Tiirk Hukukunda Belirli Siireli Is Sozlesmesi: Yapilma ve
Yenilenme Kosullar” (Fixed term employment contract in comparative and Turkish Law: The
conditions of forming and renewal), Prof. Dr. Sarper Siizek'e Armagan, Cilt I, Istanbul 2012, 475-
566, (Co-authors: Prof. Dr. Ali Giizel and Asst. Prof. Dr. Erciiment Ozkaraca).

4. “Isverenin Is Kazasindan Dogan Sorumlulugunun Niteligi ve Sinirlar1, Karar incelemesi” (The

qualification and the limits of the employer’s liability related to occupational accident), Caligma
ve Toplum, 2012/3 (34), 157-188 (Co-author: Prof. Dr. Ali Giizel).

5. “Is Sézlesmesinin Uygulanmasinda ve Isverenin Yonetim Yetkisinin Sinirlanmasinda
Diiriistliik (Objektif lyiniyet) Kuralmn Islevi Uzerine” (4bout the function of the good faith
principle on execution of employment contract and limitation of the employer’s managerial
authority), Marmara Universitesi Hukuk Fakiiltesi Hukuk Arastirmalar1 Dergisi, Ozel Say1, Prof.
Dr. Ali Riza Okur’a Armagan, Y1l: 2014, Cilt: 20, Say1: 1, 17-66 (Co-author: Prof. Dr. Ali Giizel).

6. “Isyerinin veya Bir Béliimiiniin Devrinin Toplu Is Sézlesmesine Etkisi” (The effect of total or
partial transfer of establishment on the collective labor agreement), Dokuz Eyliil Universitesi
Hukuk Fakiiltesi Dergisi, 2013, Cilt: 15, Ozel Sayi, Prof. Dr. M. Polat Soyer’e Armagan, izmir
2014, 147-199 (Co-author: Prof. Dr. Ali Giizel).

7. “Is Sozlesmesinin Gegerli Nedenle Feshinden Sonra Yapilan Sulh Sézlesmesi ve Yargitayin
Konuya Iliskin Kararinin Degerlendirilmesi (Yarg. 9.HD, 11.02.2013, E.2012/30186, K.
2013/4823)” (Settlement agreement after the dismissal of the employment contract and review of
a judgment of the Supreme Court), Kadir Has Universitesi Hukuk Fakiiltesi Dergisi Cilt 2, Say1
1, Haziran 2014, 161-176.

8. “Quelques réflexions sur la constituitonnalisation des droits syndicaux en Turquie”, Prof. Dr.
Fevzi Demir’e Armagan, Legal IHSGHD, Ozel Sayi, Istanbul 2016, 369-394.



9. “Kisisel yagam1 kapsaminda is¢inin, igverence “ulasilabilir olmam"a” hakki” (Right for being
“disconnected” within the context of personal life of the employee), IUHFM, Cilt: LXXIV, Prof.
Dr. Fevzi Sahlanan’a Armagan Ozel Sayisi, C. I, 2016, 737-756.

10. “Profesyonel Futbolcu Hizmet S6zlesmesinin Sona Erdirilmesi”, (Termination of the Football
Player’s Employment Contract) (Co-author: Prof. Dr. Basak Baysal), Istanbul Spor Hukuku
Dergisi, 2(2), 2020, 3-33.

11. “Is Hukukunda Esitlik ilkesinin Iki Bileseni: Isverenin Dar Anlamda Esit Davranma Borcu

ve Ayrim Yasag1” (Two dimensions of principle of equality in labor law: Employer’s obligation
of equal treatment and prohibition of discrimination), Calisma ve Toplum, 2021/2 (69), 859-898.

Other publications:

“Caligma saatleri disinda zihniniz halen is ile mi mesgul?” Ozel Yasam ile is Yasami1 Arasindaki
Smirlarin Bulaniklasmas: ve “Ulasilabilir Olmama Hakki” Uzerine, KHAS Newsletter,
26.2.2021, (“‘Is your mind still busy with work outside working time? ” Reflections on the blurring
of the boundaries between work and private life and the right to disconnect),
(https://law.khas.edu.tr/tr/ozel-yasam-ile-yasami-arasindaki-sinirlarin-bulaniklasmasi-ve-
ulasilabilir-olmama-hakki-uzerine).

Presentations submitted and published in international conferences:

“Labor relations under the influence of the globalization: Insights from Turkish Collective Labor
Law”, L’idea di diritto del lavoro, Oggi, in ricordo di Giorgio Ghezzi (a cura di Adalberto Perulli),
Universita ca’Foscari Venezia, Wolters Kluwer CEDAM 2016, 455-465.

Presentations in international conferences:

1. “Question de la protection des droits sociaux dans la constitution: Nécessité de prendre en
compte les progrés internationaux”, Regional Conference - Constitutional Challenges and
Constitution-Making, Ilia State University, Tbilisi/Georgia, June 12, 2015.

2. “Right to strike in Turkish Labor Law: The issue of the restrictions impairing the essence of
the right”, The 3" International Academic Conference on Social Sciences, Istanbul/Turkey, July
25-26, 2015.

Presentations in national conferences:

1. “Is¢inin Kisisel Verilerinin Korunmas1” (Protection of personal data of the employee), Istanbul
Universitesi, I1. Bilisim Hukuku Zirvesi, Istanbul Universitesi Kongre Merkezi, Istanbul/Turkey,
April 9-10, 2016.

2. “Is Iliskisinde Izleme ve Denetleme Uygulamalari: Teknolojinin Is¢inin Kisilik Hakkina
Miidahaleye Etkisi” (Monitoring and surveillance practices in labor relation: The effect of
technology on intervention on worker’s personal right), Kisisel Verileri Koruma Kurumu ve
Istanbul Universitesi, Kisisel Verilerin Korunmasi Alaninda Giincel Gelismeler Konferansi,
Istanbul Universitesi Cemil Birsel Konferans Salonu, Istanbul/Turkey, November 28, 2019.

3. “Calisanlarin Haklar1 Baglaminda AIHM ve AYM I¢tihadinda Olgiiliiliik Denetimi” (Control
of proportionality in the case law of European Court of Human Rights and Constitutional Court
within the context of employee’s rights), Avrupa Insan Haklari Mahkemesi ve Anayasa
Mahkemesi'nin Is Hukukuna iliskin Giincel Kararlari, Istanbul Barosu Is ve Sosyal Giivenlik
Hukuku Komisyonu, Birebir Is Hukuku Oturumlari 7, February 13, 2021.



Translations:

1. “Toplu Is S6zlesmesinin Yapilisinda Denge ve Uygulanmasinda Istikrar Arayisi, Fransiz
Deneyimi Uzerine Bazi Diisiinceler”, (“La convention collective en quéte d’un équilibre dans sa
formation et d’une stabilité dans son exécution, Réflexions a partir de [’expérience frangaise”,
Prof. Dr. Antoine Lyon-Caen); Prof. Dr. Turhan Esener Armagani, 1. Is Hukuku Uluslararasi
Kongresi, Seckin, Ankara 2016, 81-90.

2. “Is Mevzuatiin Yazgisi, Bir Fransiz Gézlemcinin Diisiinceleri”, (“Destin de la législation

du travail, Propos d’un observateur frangais”, Prof. Dr. Antoine Lyon-Caen); Prof. Dr. Turhan
Esener II. Is Hukuku Uluslararas1 Kongresi, Segkin, Ankara 2017, 529-537.

3. Isvicre Federal Mahkemesi’nin Adrian Mutu c. Chelsea Football Club Ltd. 4A_458/2009 say1li
ve 10 Haziran 2010 tarihli Karari, Arrét du 10 juin 2010, Adrian Mutu c. Chelsea Football Club
Ltd., 44 _458/2009 du Tribunal Federal; (to be published).

Editorships:

1. Is Hukukunda Uclii Is Iliskileri (Triangular Employment Relationships in Labor Law),
Sempozyum 4 Nisan 2009, Kadir Has Universitesi Hukuk Fakiiltesi, Istanbul 2009, (with Prof.
Dr. Ali Giizel).

2. Is Giivencesi ve Ise lade Davalari (Job Security and Reemployment Law Suits), Seminer 29
Mayis 2010, Kadir Has Universitesi Hukuk Fakiiltesi ve Istanbul Barosu, istanbul 2010, (with
Prof. Dr. Ali Giizel).

3. Is Hukukunda Giincel Sorunlar, Cezai Sart ve Is S6zlesmesinin Kurulmasi (Current Problems
in Labor Law, Seminar on “The Penal Clause and The Establishment of Employment Contract”),
Seminer 28 May1s 2011, Kadir Has Universitesi Hukuk Fakiiltesi, Istanbul 2012, (with Prof. Dr.
Ali Giizel).

4. Is Hukukunda Giincel Sorunlar (2), Tiirk Borglar Kanunu, Hukuk Muhakemeleri Kanunu ve
Tiirk Ticaret Kanununun Is Hukukuna Etkileri (Current Problems in Labor Law (2), Seminar on
“The Impacts of the Turkish Code of Obligations, the Code of Civil Procedure and the Turkish
Commercial Code on the Labor Law”"), Seminer 25 May1s 2012, Kadir Has Universitesi Hukuk
Fakiiltesi, Kadir Has Universitesi Yayinlari, Istanbul Kasim 2012, (with Prof. Dr. Ali Giizel).

5. Is Hukukunda Giincel Sorunlar (3), Sendikalar ve Toplu Is Sézlesmesi Kanununun
Degerlendirmesi (Current Problems in Labor Law (3), Seminar on “Considerations on Law of
Trade Unions and Collective Agreements N° 6356”"), Seminer 22 Aralik 2012, Kadir Has
Universitesi, Seckin Yaymevi, Ankara 2013 (with Prof. Dr. Ali Giizel).

6. Is Hukukunda Giincel Sorunlar (4), Is Giivencesi ve Sendika Ozgiirliigiiniin Korunmast,
(Current Problems in Labor Law (4), Seminar on “Job Security and Protection of Union
Rights”), Seminer 22 Subat 2014, Kadir Has Universitesi ve Istanbul Barosu, Seckin Yayinevi,
Ankara 2014 (with Prof. Dr. Ali Giizel).

7. 1s Hukukunda Giincel Sorunlar (5), AIHS nin Tiirk Is Hukuku Uzerindeki Etkileri, (Current
Problems in Labor Law (5), Seminar on “The Influences of the ECHR on the Turkish Labor
Law”), (Seminer 28 Subat 2015, Kadir Has Universitesi ve Istanbul Barosu, Seckin Yayinevi,
Ankara 2015 (with Prof. Dr. Ali Giizel and Res. Asst. Hande Heper).



COURSES TAUGHT

Graduate courses:
Tripartite Relations in Labor Law (LL.M. in Private Law)
Social Rights and Guarantee in International Human Rights Treaties (LL.M. in Public Law)

Undergraduate courses:

Individual Labor Law

Collective Labor Law

Social Security Law

International and European Labor Law

MEMBERSHIPS

Academic Network on the European Social Charter and Social Rights (ANESC)



